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RE: Post-Employment Restrictions
Departing Colleague:

Thank you for your service to Cook County. As you consider your future options, please
re-familiarize yourself with Section 2-580 of the Cook County Ethics Ordinance (“Ethics
Ordinance”). As a former County employee or official, you are subject to two permanent
restrictions in your future employment and two temporary restrictions over the course of
the next year.

Permanent Restrictions:

e If during the course of your employment or term, you were counsel of record or
participated personally and substantially in any judicial or administrative
proceedings involving the County, you are now permanently restricted from
assisting or representing any person or entity other than the County in those
proceedings. County Code, § 2-580(a).

e If during the course of your employment or term, you participated personally and
substantially in any business transactions involving the County, you are now
permanently restricted from assisting or representing any person or entity other
than the County in those transactions. Id. at § 2-580(b).

Temporary Restrictions:

In addition, for the next year, you cannot:

e Accept compensation to lobby any County official or employee on behalf of any
person or entity other than the County, id. at § 2-580(d), or

e Accept employment, receive compensation or fees for services from any future
employer, if in the year prior to your separation from the County, you participated
personally and substantially in the decision to award a County contract to that
employer, the employer’s parent or the employer’s subsidiary. Id. at 8 2-580(c).

Failure to abide by these provisions of the Ethics Ordinance can have serious consequences
for you and your future employer, including fines and the cancellation of government
contracts. Id. at 8§ 2-602(d); 2-603. If you have any questions at all about the application
of these rules to your particular circumstances, please do not hesitate to contact the Board
of Ethics for additional guidance.

Sincerely,

Ranjit Hakim
Executive Director
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