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EXHIBIT A




CONFIDENTIAL
Office of the Independent Inspector General

69 West Washington Street, Suite 1160
Chicago, Illinois 60602

POLITICAL CONTACT LOG

NOTICE

It is prohibited by law and the policies of Cook County government and the Forest Preserve District of Cock County to take any cnployment ection for eny position
{such as hiring, promoting, demoting, transfening, terminating, impesing discipline or awarding overtime} based on pelitical factors or considerations unfess the
position is considered by court order to be “exempt.”

In order to ensure that the law and pelicics are followed, alf employees, regardieas of whether they hold exempt or non-exempt positions, have a duty to repott any
contact they have with any politically-retated person or organization, or with any individual acting on behalf of such person or organization, if that contact invoives an
attempt to inquire about or affect an emplayment action invelving an applicant or employee who is applying for or holds a nen-exempt position.

This form serves as notification and an official record of any contact you may have received from a politically related person or organization. If you are contacted or
know about such a contact, you are required to immediatoly complete this form and return it directly to the Office of the Independent Inspector General (the “OLIG")
by hand delivery or mail to 69 W. Washington Street, Suite 1160, Chicage, I 60602-3007, or by facsimile at (312) 603-99438 and to the Compliance Administrator by
hand delivery or mail to 69 W, Washington Street, Suite 840, Chicago, IL 60602-3007, or by facsimile at (312) 603-9505. You are not requived to assess whether the |
contact is illegal; rather, you are eniy required to report its cccurrence. Please provide all the infermation requested by this form, If you have any questions, please
contact the GUG at (312) 603-0350 and/or your supervisar.

Name of Person Making Contact: Title/Assignment/Affiliation:

Address: Phone:

Method of Contact: [ written [ | Phone [ ] Personal [ ] Other:
Name of Political/Other Organization (See note 1 below):

Name of Employee or Applicant Referenced:

Position Applied for and Department Referenced:

Employment Action Referenced (Seé note 2 below);

Please describe contact in detail {all information received and given).
Afttach a copy of letter, memuo, e-mail, ete.

{Please 1ae another shegt if necessary)

Date of Log Entry:
Print Your Name: Title:
Sign Your Name: Telephong:

1. A “Politicaliy-reiated Person or (rganization™ is defined as any elected or appointed public official or any person employed by, acting as an agent of, affiliated -
with, promoting or representing any elected or appointed public official or any political organization or politically-affiliated group.

2, Employment Action: Any change (positive or negative) related to the terms or conditions of employment in¢luding, but not limited to, recruitrnent, determination
of eligibility, interviewing, pay, benefits, selection, hiring, transfer, demotion, promotion, detail, termination, discipline, recall, reemployment, reclassification,
granting avertime or other job benefit, changing a job assignment, withholding any job benefit, imposition of any employment sanction or detriment,



EXHIBIT C



BUREAU OF HUMAN RESOURCES

COOK COUNTY

GRANT OF AUTHORITY

DATE TYPED INITIALS
TO:
DEPARTMENT
ATTN:
DEPARTMENT HEAD
DEPT # START DATE SocC. SEC. NUMBER JOB CODE TITLE
SALARY HRLY GRADE STEP FUND POSITION I.D. BUSINESS UNIT NEW CURRENT | FORMER
IN ACCORDANCE WITH AUTHORITY GRANTED, IN COMPLIANCE WITH THE
PROVISIONS OF THE HUMAN RESOURCE ORDINANCE, | HAVE THIS DAY
APPOINTED:
FIRST M LAST
NUMBER D STREET
CITY STATE ZIP

With respect to all County jobs under the jurisdiction of the Cook County Board President that are not exempt under Shakman, | certify that | am aware that |
am strictly prohibited from conditioning, basing or knowingly prejudicing or affecting any term or aspect of County employment or hiring upon or because of any
political reason or factor or knowingly inducing, aiding, abetting, participating in, cooperating with or threatening any act which is proscribed above. | certify,
under penalty of perjury, as provided by the law that, to the best of my knowledge, political reasons or factors did not enter into any County employment actions
taken with respect to the above Applicant/Employee or the employment or hiring process. | understand that failure to comply with the above prohibitions may
result in sanctions, including disciplinary action up to and including termination and may subject me to criminal prosecution.

POSITION

NON EXEMPT

APPOINTING OFFICER

(Revised 2/22/12)

FMIS INPUT

MAILED:

DATE:

FMIS #

INITIAL

BY:

UNION CODE:




EXHIBIT D




INTERVIEWER EVALUATION FORM

*DOCUMENT COLLECTION NOTE: Please collect all required documents from candidate prior to interview. Make
coples of dacuments: one copy for file and one for the Shakman Monior, RETURN DRIGINALS TO CANDIDATE.

Job Title: , Requisition #

Name of Candidate:

Date of Interview: Time:

Name of Interviewer: Title:

Scoring Legend: Weighted Value: Determine the relative importance of knowledge,
experlence, education and training, and assign a percentage to each
guestion based on the level of importance. The total value cannot
exceed 100%.

_ Example:

1 = Unacceptable Question 1 value of 25%

2 = Marginally Acceptable Question 2 value of 15%

3 = Acceptable ' Questian 3 volue of 20%

4 = Very Good _ _ Question 4 value of 10%

5 = Excellent Question 5 vaiue of 30%

TOTAL VALUE OF 100%.

Question Value: %
Ex. What was your primary responsibility in your most recent position?

Possible Answer: 1 was primarily responsible for accounts payable with monthly invoices totaling
$200,000 per month,

Comments:

Interviewer Score: 1 2 3 4 5

Question Value: %
Ex. Have you supervised or managed a group of five ar more professional staff employees?

Possible Answer: Yes, the Accounts Payable Department consisted of me as Accounts Payable Manager
and seven Accounts Payable Clerks for whom { had direct supervisory responsibility.

Pagelof3



Candidate Name:-

Job Title:

Comments:

Interviewer Score: 1 2 3 4 5

Question Value: %

Ex. You stated that you have experience in Excel and Acce'ss. How long have you worked with these
programs?

Possible Answer: | have worked with these programs extensively for the past ten years doing ...

Comments:

Interviewer Score: 1 2 3 4 1)

Question ' Value: %
Ex. Please provide an example of an involce with problems that required you to Investigate or intervene.

Possible Answer: A clerk may find he has no supporting documentation and cannot get answers from
anyone for the past two months, | will step in and ..............

Comments:

Interviewer Score: 1 2 3 4 5

Page 2 0f 3



Candidate Name:

Job Title:

Question Value: %

Ex. Please provide an example of a deceptive praétice you have experienced in your career and how you
handled it

Possible Answer: | had an employee who created invoices from a fictitious vendor and made payments
to himself. In auditing the files, I questioned some of the invoices, investigated and reported the
practice to my manager immediately.

Comments:

Interviewer Score: 1 2 3 4 5

INTERVIEW SUMMARY:

**HAVE ALL REQUIRED DOCUMENTS BEEN COLLECTED FROM THE CANDIDATE? [e.g., High School
Diploma, College Transcripts/Degree, Certification or Licensure) YES NO

P e i

With respect to all County jobs under the jurisdiction of the Cook County Board President that are not exempt under Shakman, ! certify that |
am aware that | am strictly prohibited from conditioning, basing or knowingly prejudicing or affecting any term or aspect of County
employment or hiring (including the interview of the above candidate) upon or because of any political reason or factor or knowingly inducing,
aiding, abetting, participating in, cooperating with or threatening any act which is proscribed above. | certify, under penalty of perjury, as
provided by the law that, ta the best of my knawledge, pelitical reasons or factors did not enter into any County employment actions taken
with respect to the abova Applicant/Employee or the employment or hiring precess. 1 understand that failure to comply with the above
prahibitions may result In sanctions, including disciplinary action up to and Including termination and may subject me 1o criminal prosecutlon.

INTERVIEWER SiGNATURE: : DATE:

FOR BUREAU OF HUMAN RESOUCES USE ONLY:

TOTAL SCORE: BHR ANALYST NAME:

BHR ANALYST SIGNATURE: DATE:

Pshare; Interviewer tvaiuation Form
REVISED: 2/23/12
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Interview Panel Ranking Form

Job Title: Requisition Number: Date:

- Avg Final
Candidate’s Name Interviewer's Name | Score] Interviewer's Name | Score ] Interviewer's Name |Score| Total | Ranking

'

NOTE: ALL CANDIDATES SHOULD BE RANKED HIGHEST TO LOWEST WITH 1 = HIGHEST AND 10 = LOWEST.

With respect to all County jobs under the jurisdiction of the Cook County Board President fhat are not exempt under Shakman, | certify that | am aware that |
am strictly prohibited from conditioning, basing or knowingly prejudicing or affecting any term ot aspect of Counfy employment or hiring upon or because of

- any political reason or factor or knowingly inducing, aiding, abetting, parlicipating in, cooperating with or threatening any act which is proscribed above. 1
certify, under penalty of perjury, as provided by the law that, to the best of my knowledge, political reasons or factors did not enter into any County
employment actions taken with respect to the above Applicant/Employee or the employment or hiring process. | understand that failure to comply with the
above prohibitions may result in sanctions, including disciplinary action up to and including termination and may subject me to criminal prosecution.

BHR Analyst Signature: _ 7 . Date:

Lead Interviewer Signature: Date:

Revised: 2-22-12 [i]
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COUNTY OF COOK

Job Code:
Salary Grade:

Bureau of Human Resources
118 North Clark St. Rm. 840
Chicago, Illinois 60602

STANDARD JOB DESCRIPTION

TITLE

Job Summary:

Typical Duties:

Minimum Qualifications:

Knowledge, Skills, Abilities and Other Characteristics:

The duties listed are not set forth for purposes of limiting the assignment of work. They are not to be
construed as a complete list of the many duties normally to be performed under a job title or those to
be performed temporarily outside an employee's normat line of work.
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NO POLITICAL CONSIDERATION CERTIFICATION (NPCC)

With respect to all County jobs under the jurisdiction of the Cook County Board President
that are not exempt under Shakman, 1 certify that | am aware that | am strictly prohibited
from conditioning, basing or knowingly prejudicing or affecting any term or aspect of County
employment or hiring upon or because of any political reason or factor or knowingly
inducing, aiding, abetting, participating in, cooperating with or threatening any act which is
proscribed above. | certify, under penalty of perjury, as provided by the law that, to the best
of my knowledge, political reasons or factors did not enter into any County employment
actions taken with respect to the above Applicant/Employee or the employment or hiring
process. | understand that failure to comply with the above prohibitions may result in
sanctions, including disciplinary action up to and including termination and may subject me
to criminal prosecution.
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Request to Hire

Department:
Business Unit: Analyst:
Position ID: Approved/Denied Date:
Job Code: Hourly Rate:
Job Title: Requested Annual Salary
Grade: Current Year Budgeted Impact:
Step: Full time/Part time:
Account: SHAKMAN Exempt:
Work Hours: On Call Requirements:
Work Days: Benefits:
Hours Per Week: Union: Group:

Intern: Requested Hire Date:

Paid Intern:

Enter the number of positions to be filled with this hire request:

Detail Justification for Hire:

How will this position be filled?
Please select from the statements below. (Check all that apply)

[0 External recruitment [0 Reclassification
[0 Promotional/Internal recruitment [0 Recall

Justification for Promotional/Internal recruitment:

Type of Position
Please select the skill category for the position(s) on this Request for Hire. Please select from one of the statements below.

[0 Public Safety/ Health Direct Support [0 Executive
[0 Manual/Labor/Skilled Labor [0 Administrative Support/Clerical
[0 Professional/Technical

Funding Source
How will the position(s) be funded in the current fiscal year's budget? Please select from one of the statements below.

[0 Operating Funds O Partially Funded, Soft Match, Grants and Others
[0 Fully Funded Grant [0 Special Purpose

Vacancy will result in:

What impact will the vacancy of the position(s) on this form have on it's respective department or agency? Please select from
one of the statements below.

[0 Danger to Public Safety/Health [0 Significant Delay in Providing Service / Revenue
[0 Elimination of service [0 Slight Delay in providing Service / Revenue

Print Date:  8/2/2013 10:47:30AM  Creation Date: Page: 1



Request to Hire

Reason for Vacancy:

What is the originating cause of the vacancy? Please select from one of the statements below.

[0 Transfer to another department
[0 New

[0 Open
[0 Employee found outside employment, etc.

[0 Termination for cause
[0 Retirement

Impact on Overtime Cost:

How will not filling this position affect your overtime?

How much overtime will this position incur?

Analyst Comments if Denied:

***Please note: A Job Description must be attached for the position that includes all relevant duties.***

Date of Last Job Description Does the Job Description need to be updated?

With respect to all County jobs under the jurisdiction of the Cook County Board President that are not exempt under Shakman, | certify
that | am aware that | am strictly prohibited from conditioning, basing or knowingly prejudicing or affecting any term or aspect of County
employment or hiring upon or because of any political reason or factor or knowingly inducing, aiding, abetting, participating in,
cooperating with or threatening any act which is proscribed above. | certify, under penalty of perjury, as provided by the law that, to the
best of my knowledge, political reasons or factors did not enter into any County employment actions taken with respect to the above
Applicant/Employee or the employment or hiring process. | understand that failure to comply with the above prohibitions may result in
sanctions, including disciplinary action up to and including termination and may subject me to criminal prosecution.

Department Head:

Signature Date

Departments Bureau Chief:

Signature Date

NOTE: Please Complete Contact name and phone numbers.

Department Contact: Phone #

Department Head Name: Phone #

| ***Please attach ALL necessary documents and submit to the Bureau of Human Resources upon Completion ***

| ***Bureau of Human Resources use only***

Print Date:  8/2/2013 10:47:37AM  Creation Date: Page:



Request to Hire

Bureau Chief or Designee Name: Date:
Bureau Chief or Designee Signature: Date:
BHR Analyst: Date: Requisition #
If Applicable Department's Repost
Request Date: Posting Date
Repost Date: From: To:

Date of Department:

Print Date:  8/2/2013 10:47:37AM  Creation Date: Page: 3
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Case: 1:69-cv-02145 Document #: 4666 Filed: 08/09/16 Page 3 of 3 PagelD #:20774
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Order Copv; luly 2016

COOK COUNTY ACTIVELY RECRUITED POSITIONS UNDER THE JURISDICTION OF THE PRESIDENT

EXHIBIT

DEPARTMENTS UNDER THE PRESIDENT

ACTIVELY RECRUITED POSITIONS

Human Rights and Ethics

Human Rights Investigator I

2 jHuman Rights and Ethics Ethics Investigator I

7 |Revenue Manager of Compliance

7 |Revenue Manager of Field investigations

7 |Revenue Programmer IV

7 |Revenue Tax Compliance Administrator

7 |Revenue Oirector of Financial Control |

7  |Revenue Supervisor of investigations

7 |Revenue Senior Solutions Systems Analyst

7 |Revenue Auditing Supervisor

8 |Risk Management Assistant Claims Manager Workers Compensation
S {Technology Policy & Planning Programmer {V

9 |Technology Policy & Planning Manager-Systems Development

g iTechnology Policy & Planning Manager- Applications Programming

3 |Technology Poiicy & Planning Manager-Computer Operations

9 |Technology Policy & Planning Systems Analyst IV

8 Technology Policy & Planning Project Manager )
9§ 1Technology Policy & Planning Director of Technology Communications

9 Technology Policy & Planning Application Developer

8 Technology Policy & Planning Web Developer |1

9  [Technology Policy & Planning Chief Information Security Officer

9 |Technology Policy & Planning ERP Human Capital Management (HCM) Functional Support Lead
11 |Cffice of the Chief Administrative Officer

Industrial Engineer IV

Office of the Chief Administralive Officer

Industrial Engineer Iil

Pape 1 nfa

Hndated DRIP1MA

8B0BB & HREBEL QT BRI IROIRE0 PPOHLLZOREY . #A USSUINYRTIGHT EOOANS68TT T 9382



Crder Copy; luly 2016

EXHIBIT J

COOK COUNTY ACTIVELY RECRUITED POSITIONS UNDER THE JURISDICTION OF THE PRESIDENT

11 {Office of the Chief Administrative Officer Records Management Administrator

11 |Office of the Chief Administrative Officer Manager of Printing & Graphic Services

14 |Budget and Management Services Budget Analyst V

14 |Budget and Management Services Programmer [V

14 |Budget and Management Services Industrial Engineer Il

16 |IT Solutions & Services Manager-Systems Development

16 |IT Solutions & Services Systems Operations Analyst

16 |IT Solutions & Services Director of Infrastructure

16 |IT Solutions & Services Manager of Disaster Recovery & Business Continuity

18 |IT Solutions & Services Service-Oriented Architecture (SOA) Architect

16 |[IT Solutions & Services Froject Manager

2C {Comptroilers Office Payroll Supervisor

20 {Comptroliers Office Assistant Payrolt Supervisor

20 {Comptrollers Office Systems Analyst iV

20 {Comptrollers Office Director of Financial Control Il

20 [Comptrollers Office Senior Accounting Analyst

20 [Comptrollers Office Grant Manager

21 |Office of the Chief Financial Officer Risk Assessment Officer

21 (Cffice of the Chief Financial Officer Industrial Engineer il

29 Enterprise Resource Planning ERP Technical Maﬁager

29 |Enterprise Resource Planning ERP Human Capital Management (HCM) Functional Lead
29 iEnterprise Resource Planning ERP Financial Functional Lead

29 |Enterprise Resource Planning ERP Business Analyst/Project Manager (Finance)

29 |Enterprise Resource Planning ERP Business Analyst/Project Manager (Human Capital Management)
29 |Enterprise Resource Planning ERP Business Analyst/Project Manager (Procurement/inventory Management)
29 |Enterprise Resource Planning ERP Business Analyst/Project Manager (Procurement)

29 |Enterprise Resource Planning

ERF Business Analyst/Project Manager (Time & Attendance)

Page 2 af 4
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29

EXHIBIT }

COOK COUNTY ACTIVELY RECRUITED POSITIONS UNDER THE JURISDICTION OF THE PRESIDENT

Enterprise Resource Planning

ERP Programmer/Analyst

26

Enterprise Resource Planning

ERP Project Manager

Office of Procurement

Senior Contract Negotiator

31 |Office of Capital Planning Project Director IV

31 1Office of Capital Planning Project Director i

31 |Office of Capitai Planning Project Director |l

31 |Office of Capital Planning Project Director |

31 |Office of Capital Planning Energy Manager

32 |Department of Human Resources Manager Classification & Compensation
32 |Department of Human Resources Director of Human Resources Information Systems
32 |Department of Human Resources Director of Employee Assistance Program
32 |Department of Human Resources Attending Physician 7

32 |Department of Human Resources Manager of Recruitment and Selections
70 [Auditor Auditing Supervisor

70 [Auditor Field Auditor V

70 jAudifor

IT Audit Supervisar

160 |Building and Zoning

{Chief Plan Examiner

161 [Environmental Control

]Energy & Sustainability Manager

200

Facilities Management

Assistant Administrator

200

Facilities Management

Business Manager [l

200

Facilities Management

Construction Manager/Correctional Facilities

200

Facilities Management

Supervisor of Mechanics Il

200

Facilities Management

Technical Service Supervisor

200

Facilities Management

Construction Manager Jails

Page 3 of4
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EXHIBIT J

COOK COUNTY ACTIVELY RECRUITED POSITIONS UNDER THE JURISDICTION OF THE PRESIDENT

Office of the Medical Examiner

Chief Toxicologist

259

Office of the Medical Examiner

Assistant Medical Examiner

259

Office of the Medical Examiner

Forensic Pathology Fellow

259

Office of the Medical Examiner

Deputy Chief Toxicologist

259

Office of the Medical Examiner

investigator V

259

Office of the Medical Examiner

Director of Intake Operations

259

Office of the Medical Examiner

IT Systems Administrator

259

Office of the Medical Examiner

Deputy Chief Medical Examiner

265

Homeland Security and Emergency Management

Resident Preparedness & Community Emergency Response Program Proje:

ct Manager

265

Homeland Securily and Emergency Management

Grant Manager

265 |Homeland Securily and Emergency Management Medical/Public Health Liaison

530 {Law Library Law Librarian IV (Reference Division)
530 {Law Library Law Librarian IV (Technical Services)
530 {Law Library Direclor of Fiscal Control |

797 {Land Bank Authority Construction Manager

Land Bank Authority

Database Analyst

7 |Land Bank Authority

Senior Acquisitions Manager

Pace anfa
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EXHIBIT K
COOK CCUNTY PUBLIC DEFENDER ACTIVELY RECRUITED POSITIONS

Actively Recruited Positions

Assistant Public Defender IV
Assistant Public Defender Ii|

Assistant Public Defender 1l

Assistant Public Defender |

Cook County Public Defender Actively Recruited Positions Page 1 of 1





