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Open Enrollment is the time for you to verify your personal benefits information, make any

changes you wish to your plan elections, enroll in a health care flexible spending account

and/or dependent day care flexible spending account (FSA), and add or remove

dependents.

For more information on Open Enrollment, call 1-312-603-

6385 or visit cookcountyrisk.com

Open Enrollment for the 2023 plan year runs from October

11 through October 31. You may make changes to benefit

elections for you and your dependents through the

Employee Self Service during this time.

If you do not have any changes to make to your benefits, you

do not have to do anything. However, It is always a good

idea though to make sure that your enrollments are up to

date during the Open Enrollment period. As a reminder, FSA

enrollments do not carry over so you must re-enroll each

year to participate.

https://www.cookcountyil.gov/agency/department-risk-management
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Use Your Dependent Day Care FSA for Child & Adult Care

If you pay for care for your dependent children or adults while you are at work, you may want

to consider enrolling in a Dependent Day Care FSA (DCFSA) during Open Enrollment or within

31 days of a qualifying life event. Using a DCFSA, you can set aside up to $5,000 to cover

eligible dependent care expenses including day care, babysitting, nursery school and senior

daycare.

A DCFSA allows you to pay for day care services

while reducing your taxes.

For dependents 13 and under, you can pay for:

• Before- and after-school care

• Nursery school

• Day care and preschool

• Summer and holiday day camps

• Babysitter, nanny or au pair

• Sick childcare

You can also use your DCFSA account to cover adult 

dependents who need care, such as a spouse or live-

in parent. This includes:

• Senior Care and/or Elder Care while you work

• Care of a live-in incapacitated adult 

• Expenses for an in-home caregiver

• Transportation provided by your care provider

Employees have until March 15, 2023 to spend remaining funds in their 2022 DCFSA and until

March 31, 2023 to submit claims and receipts to Optum Financial for covered 2022 expenses.

Once enrolled, simply submit a claims form for

reimbursement of dependent day care costs.

Cover Child Care While You Work

Cover Dependent Adults While You Work

Already Enrolled?

https://www.optum.com/content/dam/optumfinancial/Claim_Form_DCAP.pdf
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Access Your Eye Care Plan’s Benefit For Sunglasses
Walking into bright light without sunglasses is not just uncomfortable—it can be harmful to your

eyes, too. Over time, too much UV exposure can lead to early cataract formation, eye cancer,

and damage to the retina that can accelerate macular degeneration. Help yourself prevent

damage, improve your vision, and look great with prescription sunglasses.

Combine Your Assets for a Single Financial Strategy

Even better, Davis Vision’s

updated Exclusive Collection,

available through your vision

plan, provides access to

stylish frame options at little

or no additional cost.

Use your plan’s vision benefit and schedule an appointment today.

If you have outside retirement accounts, consider a rollover to your employer's retirement

savings plan. When you move other retirement assets into your employer’s plan, you can

manage them toward a single strategy. You can more easily avoid being over-invested in some

asset classes while under-invested in others, according to your goals.

Additional Key Factors to Consider:

Combining your retirement assets can help you to better understand your 

distributions from one account versus multiple ones

Your employer-sponsored retirement savings plan may have lower administrative 

and/or investment fees

Any earnings remain tax-deferred until you take a withdrawal

Schedule an appointment with a Retirement Specialist. If you have questions or want to learn 

more, contact us at 1-855-457-2665 or visit www.CookCountyDC.com. 

http://davisvision.com/exclusive-collection
http://davisvision.com/exclusive-collection
https://davisvision.com/
https://bit.ly/CCAppointmentScheduler
http://www.cookcountydc.com/
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Get Your Free Flu Shot at CVS Today
Cook County employees enrolled in a County medical plan can

get a flu shot at no cost from your doctor’s office or at any CVS

Pharmacy.

Both regular and high doses of the vaccine are available. Visit

Caremark.com or download the CVS app to find a pharmacy near

you. Enrolled dependents can use their medical plan benefit to

get a flu shot.

As part of the Cook County Gives, Cook County employees can make a financial donation to

organizations making a real difference in our communities.

Employees can designate their gift to any of United Way of Metro Chicago’s partner agencies or

to a 501(c)(3) nonprofit organization of their choosing.

Giving is easy and convenient and employees can make a financial donation to one or more of

the organizations through an automatic payroll deduction.

Join Cook County Gives To Make a Difference

https://www.cdc.gov/flu/prevent/vaccinations.htm
https://www.caremark.com/
https://www.cvs.com/mobile-cvs/apps?cid=ps_cor&gclid=CjwKCAiA7dKMBhBCEiwAO_crFIHGJoKNhXS_p20fKJcNXg9B0dsUnOWjDB2UATNU_kBKyI9TbNoqHRoCS9MQAvD_BwE&gclsrc=aw.ds
http://www.cookcountyil.gov/gives
https://liveunitedchicago.org/agency-partners/
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Back to School Stress: Know the Signs and Get Help
Getting back to school with friends and regular activities can be exciting, especially as COVID

restrictions ease and life returns to normal. However, teens and young adults may not find it

easy to bounce back from the isolation and disruption of the last few years.

5

Is Your Child Struggling with Depression? Here’s What to Look For:

• Outsized expressions of frustration, irritation and anger

• Disruptive or risky behaviors

• Feeling that life and the future are grim and bleak

• Loss of interest in usual activities and social isolation

• Feelings of worthlessness or guilt

• Changes in eating or sleeping habits

• Less attention to personal hygiene or appearance

• Frequent thoughts of death, dying or suicide

How to Start the Conversation

Some troubled teens and young adults are reluctant to confide in their parents because they

don’t want to burden/upset them or cause further stress.

Parents should be open to discussing difficult subjects. Create space to come forward by being

inquisitive without peppering them with questions and by avoiding multitasking. Use open ended

questions that show you’ve noticed a change like: “You seem kind of down lately. Is there

anything you want to talk about?”

How to Seek Help

Don’t be afraid to reach out if you or someone you know

needs help. Here are some options: 

• Connect with Magellan’s Employee Assistance 

Program 

• Talk with your primary care physician or other 

healthcare specialist 

• If you or someone else needs immediate help, contact 

the National Suicide Prevention Lifeline – you can call 

or text 988 or dial 911

Employee Assistance 

Program Help

Free, Confidential 

24/7/365

✓ Call: 1-800-327-5048

✓ Text HOME to 741741 to 

access the crisis text line

✓ Visit MagellanAscend’s

crisis website

https://www.magellanhealthcare.com/employers/welcome/
https://magellanascend.com/HealthWiseContent/ViewContent/suicd
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Going Back To School: The Pressure on Parents 
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Getting back into school routines can be stressful for the entire family. Parents and care givers

shouldn’t feel guilty about taking opportunities to meet their own needs as opposed to just

endlessly giving to other people. If you are stressed out from work or other situations, it’s going

to be harder for you to tend to your children and others who depend on you.

September is Suicide 

Prevention Month

Helping others who may be in crisis can make a 

difference.

• Talk about the situation as openly as possible. Tell 

the person that you don’t want them to die or to 

harm another person

• Show understanding and compassion. Don’t 

argue with the person or deny their feelings

• Contact the National Suicide Prevention Lifeline 

(NSPL) at 988 via call or text

Call your Employee Assistance Program at 1-800-

327-5048 (TTY 711) or visit MagellanAscend.com 

for helpful resources.

If you recognize these warning signs or see them in a spouse or partner, it might be time

to find professional help. Connect with Magellan’s Employee Assistance Program for

24/7 support.

But there’s a difference between run-of-the-mill stress and a psychological issue that

requires professional intervention. The first sign that anxiety and stress is clinically

significant is when it lasts longer than six months (so beyond the first week or two of school)

and affects work or family life. If you are unable to function at work, you begin avoiding

social functions or your sleep is disrupted, these are warning signs.

Self-care doesn’t have to be a huge or complicated thing: it can be as simple as taking a few

minutes to engage in an activity that you enjoy or to connect with someone who

understands and cares about you; or it might mean ensuring that your body is getting what it

needs to function at its best: nourishing food, adequate sleep, and opportunities for

movement.

Self-Care Isn’t Selfish; It’s Self-Preservation!

https://magellanascend.com/HealthWiseContent/ViewContent/suicd
https://magellanascend.com/
https://www.magellanhealthcare.com/employers/welcome/
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Voluntary Benefits: Legal & Identity Protection
No one plans to have a legal problem or their identity stolen, but it happens more often than

you think. Cook County offers two voluntary benefits that can help you in the event you need

legal advice or additional safeguards against identity theft.

7

Don’t Handle Legal Problems On Your Own

Taking care of everything on your own is stressful and can impact both your work and home

life. LegalShield provides direct access to an experienced and dedicated provider law firm

where you can get help with a wide range of legal matters like creating a will, buying a home,

caring for an aging parent, and much more.

Protect Your Finances Against Threats

• Customized alerts let you know if your identity 

may have been stolen

• Experienced licensed private investigators 

fully manage the restoration process

• An identity fraud protection plan up to $1 

Million to help cover the time and money 

spent fighting identity thieves

• In addition to the great plan features, you will 

have access to IDshield’s easy to use 

interface on both web and app.  Your 

information is available any time you need it 

online and at your fingertips.

For voluntary benefits questions, please call 1-800-698-2849. You may also learn more by

visiting CookCountyVoluntaryBenefits.com.

You may enroll in LegalShield, a legal protection plan, and/or IDShield, an identity theft and

online privacy protection benefit, within 31 days of a qualifying life event such as a marriage or

a new child. Otherwise, you can enroll during Open Enrollment which begins October 11 and

ends October 31 2022.

LegalShield’s Provider Law Firms and IDShield’s Licensed Private Investigators are available

and ready to support current plan participants.

Cook County employees are eligible to participate in these voluntary services as part of a

comprehensive, money-saving benefits program specially designed to protect the financial

security of you and your family. These coverage options are provided in addition to your core

benefits.

https://www.cookcountyvoluntarybenefits.com/
https://www.cookcountyil.gov/sites/g/files/ywwepo161/files/cc_legalshield_benefit_overview.pdf
https://www.cookcountyil.gov/sites/g/files/ywwepo161/files/cc_idshield_benefit_overview.pdf
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Free Services to Help You Navigate Life Changes
Life insurance will help ensure your family’s financial wellbeing. Along with life insurance, MetLife

also offers you free valuable services to help you make the right decisions for you and your

family. Use this guide to learn more:

For more information on these services, visit MyBenefits and enter “Cook County” in the

Company Name field.

Will Preparation: Help to ensure your final wishes are clear with Supplemental Life,

which allows you to work with an attorney to prepare or update a will, living will, or

power of attorney. Or, with Basic Life, you can do-it-yourself with online will preparation

services

Grief Counseling: Access professional support in a time of need with a licensed

counselor to help cope with a loss or major life change. Employees with Basic or

Supplemental Life coverage can use this service

Funeral Assistance: Work with compassionate counselors that assist with personal and

customized funeral arrangements. Employees with Basic or Supplemental Life coverage

can access this service

Beneficiary Claim Assistance: Beneficiaries of employees with Basic or Supplemental

Life coverage can rely on MetLife’s experts to help with financial needs and questions

with our Delivering The Promise services.

Estate Resolution Services: With Supplemental Life, you can settle your estate with

confidence through unlimited consultations, including court representations.

Life Settlement Option: Employees with Basic or Supplemental Life coverage can save

their beneficiaries from making hasty financial decisions. The flexible settlement option

gives full access to policy funds while earning a guaranteed minimum interest rate.

https://online.metlife.com/edge/web/public/benefits
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Have questions?

Visit cookcountyrisk.com or 

contact Employee Benefits at:  

risk.mgmt@cookcountyil.gov

Connect with Cook County

Facebook | Twitter | Instagram

Cook County Department of Risk Management

Employee Benefits Division

118 N. Clark Street, Suite 1072, Chicago, IL 60602

Phone: (312) 603-6385 Fax: (866) 729-3040

http://www.cookcountyrisk.com/
mailto:risk.mgmt@cookcountyil.gov
https://www.facebook.com/cookcountygov/
https://secure-web.cisco.com/1Akn1q75jolUOkx1q91aYsSpcY6xKafL0MI9MvKql6zqUkX4mDzNEnR6ZugCyijrsnwJwlkIbRFJ5fC1nos9UXzYAg3MFuHRcuaCTAPoVPvOmmAiho6v_U_XRiPuPNnDP7-L3KY7jCpMDjJwHq-i0k4TgkO_a0j7YEnMmeU1NVfjdhoxC2eIQgspfAr9ZxpovwvF3zbawP2DX7A15Exevs6Il7lorZ_GloMYSAgnmeMXZpUNvL_AdjyvgpDJs2k0aY0cZm02Z9rLK7YJ8rhbDr7Fqq87k-P-op60nbinAX8l3XstXxJ69jr01tSxesRIm_MfA907OdP2M82cn4HANSQyCi3YgNtinTBCIb8DdownPA-m3A9d6eYTkoGgPFvypdztM8hufD4da8FXWTcAQqtsiFX8-H8t8N5KF5Cx6BYu1gTlSPYhkzqNiAVavbtz86EKT3PDGidNY_O9GKjzsXwiio6dQrQpUDDD-HrgGKV_nCQ9Ry3Z6jrctl6WAX8LBY__kva7ir_PjA9KnlBOL2A/https%3A%2F%2Ftwitter.com%2Fcookcountygov
https://secure-web.cisco.com/1t5m5eAjszw-fSUpzeM5jpUyFcmkHcNHOFtFR3-731A6INJ6t_DkPxjFb9vzRNGw4LzKega9D13HiymucRKDLcOCT9WbHmr1YOTqTr9_kKz-rkK-7EnMXIiQS4bq2VKFGyFz-5y_xUKZl0YB7VswS5OHaFzQ9EQlFBvFhvr653ksCuoy83zyaHJbS_i6x05pefuZgsRLFHJoIIk-PlEVvKrEYNUB7cOt6jiAHoPHZw4pPbHXH1_HYBQJY6esztcUf7c4tuX7_L22cfDLZxQnlDmEtdCvOSAMV3Olkey2cuYtDiaznenZ1ExoAfKGl9Lu0JtQa0uIkAunp9rYjWYffm-1RYex3zdg8XvBdLB0Tghqc7UAP8WFRtMF1d2ywjGbfYIQHTFVDlGSF8-Oo1R5ma65ul6hqdRmQ1EBpK2jAHUSR50s8_SVDNMOjlukHLgkWy6zOkqXWnRuTFmxQLSQUIgrsPynmcuCzdO9KoqFTxdMZnxr8xgCSbOSJm-IHw-rOJn57NPptZLaBBDP6o4hJnw/https%3A%2F%2Fwww.instagram.com%2Fcookcountygov%2F

