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Posting 

 
PREVAILING RATE OF WAGES FOR COVERED SERVICES 

Under Cook County Code of Ordinances, Sec. 44-45 
Last updated: February 28, 2025 

 
By authority vested in the Chief Human Resources Office of the Bureau of Human Resources, 
pursuant to section 44-45 of the Cook County Code of Ordinances, the following prevailing rate 
of wages are hereby posted. 
 
1. General Provisions 

 
Sec. 44-45. Bureau of Human Resources. 
 
(a) Established; Chief of Human Resources to be Chief Executive Officer of Bureau of 

Human Resources. There is hereby established a bureau which shall be known as 
the Bureau of Human Resources. The Chief of Human Resources shall be the chief 
executive officer of the Bureau of Human Resources and shall be appointed by the 
President and shall serve at the pleasure of the President. The Chief of Human 
Resources shall be responsible for the general management and control of the 
Bureau of Human Resources in a manner consistent with the ordinances of the 
County, the laws of the state, and the rules of the Bureau.   
 

(b) Powers and duties of Chief of Human Resources. The Chief of Human Resources 
shall have the power and duty to:   

… 
(9) The prevailing rate of wages and prevailing working conditions for Covered 

Services shall be determined by the Chief of the Bureau of Human Resources. 
For purposes of this section, the term "prevailing rate of wages" means the 
hourly cash wages plus fringe benefits for health and welfare, insurance, 
vacations and pensions paid generally, in the locality in which the work is being 
performed, to employees engaged in work of a similar character. Whenever a 
collective bargaining agreement is in effect between the Building Owners and 
Managers Association of Chicago and employees who are represented by a 
responsible labor organization, such agreement and its provisions shall be 
considered as conditions prevalent in that locality by the Chief of the Bureau of 
Human Resources.   

 
(10) The Bureau of Human Resources shall post on the County website or keep 

available for inspection the current prevailing rates of wages.   
 

2. Definitions 
 
Covered Services means janitorial cleaning services, window cleaning services, elevator 
operator and starter services, and security services.  Cook County Code of Ordinances, 
Sec. 34-121.  
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3. Application and Authority 
 

The following prevailing rate of wages and prevailing working conditions for Covered 
Services can be found below: 
 

a. Janitorial cleaning services 
i. The governing Collective Bargaining Agreement (CBA) is between the 

Building Owners and Management Association and Service Employees’ 
International Union (SEIU) Local 1.  

ii. CBA Link 
iii. 2024 Janitorial Services Rates -- Cook County 

 
b. Window cleaning services 

i. The governing CBA is between SEIU Local 73 and County of Cook. 
ii. CBA Link 

 
c. Elevator operator and starter services 

i. The governing CBA and the CBA extension is between COUPE and the 
County of Cook. 

ii. CBA Link  
iii. Complete wage rates: call International Union of Elevator Constructors 

Local 2: 708-907-7770, extension 5.  
iv.  

d. Security services 
i. The governing CBA is between BOMA and SEIU Local 1 from 5/1/22 to 

4/26/25. 
ii. CBA Link 
iii. 2024-2025 Prevailing Wage Rates -- Security Services: Cook County 

https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:51336008-25f8-4c7b-ae87-c48b3ce85dc2
https://labor.illinois.gov/content/dam/soi/en/web/idol/laws-rules/conmed/documents/2024-rates/janitorialservicewages/2024cookcountyjanitorialwages.pdf
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:9a0829cb-6f69-4b83-bc5f-56e0c0712601
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:032152e5-7931-4005-b998-94f9da7ed0d6
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:cf2f0046-4c88-4fe3-8566-fbeb5ce59378
https://labor.illinois.gov/content/dam/soi/en/web/idol/laws-rules/conmed/documents/2024-rates/securityrates/2024securityratesdowntownchicago.pdf

